Employee Benefits | Health Life Disability /|

Ihe Power of Partnersnip

May 12, 2013 In This Issue
Large or Small Employer???...

The guestion and answer are gettin uq
more complicated. January 1, : L,
groups from 50 - 99 employees will be : , Quick Links
rated as a "small emplover" under
modified community rating, however they
'--'--'iII "’riII h' "uhiect to the "large

In the MNews,

anthem Making Healthcare
Reform ‘Wark
Humana's Healthcare Reform

Resources

2T
affi

W -Ih—ﬂ' l‘ll 151 ﬁ'l- mearn.. [_lrE':E'r'l’rlu gro I_J[_l from S0-99 employees me
are risk-rated based on their occupation, the group's giser Family Foundation on
¥per 11 medical conditions and expected M
arting with renewals on January 1, 2016, these Cenker for Consurmet
groups will now  be rated like small emplover groups (less ths Information and Insurance
50 emplovees) based on modified community rating.  With s
modified community rating anly the emplover's location, plan
design and the age of each participant and l‘lF'[:lF'r'll‘J‘r'lf iz used o
determine the rates (tobacco status may als 1 Inthe
small group market, many employers have seen trI:!rru:!r IdoLs
increases in premiums and smaller pla Jtions, basically
forcing them to continue their rans |1'|| |r'|=4I aln |||| ies to avoid

greater cost, qu-=4rE' rinr'lzn_]E_lz_t_lr'lg__.: nrnl::r_ _r sults when the 50-99 Join Dur Mailing List!

market segment moves to modified community rating.

In addition, under modified community rating composite
premium rating is E'Iir'r'lir'HtE!d ar'u‘l |='=4|‘h Pr‘r'l[:lll‘n-l:'l:' = r—m—' iz base
on the employee's e al

dependents.

LISE tu le:'tI:'r mine prn—-rnlurn |:::t— h=4r ing, }'u'l-.--.-n:--.-n-r groups will be
billed bazed on the age rates

Antherm and Humana an |ru_n_1r'u:E-|:l late last ----I:'I:'l 1fr|—41' they have
been approved to offer "transitional” policies iz segment of
employer groups, however this fransitional rn:eln:e’r is very

limited, Transitional relief will |:|r'|I':.-' be a'-.-'.ailahle through the

not made EH'II'II:ILH'II'I:' =y

Wk rru—'r|1'|| N ﬂll- M ? I1' YOI gro II_J[_I fallz into the S0-99
employer size you may want 1o consider electing an
early ren | a5 of O __lLu-'r 1, 2015, By electing an October 1
21 I1 ' renewal you will be able to make [_||—4r'| changes and still

“isk-rated rates instead of modified cammunity
rates, October 1, 2016, employers will be allowed to elect an
early renewal to keep their current policy, howeve R
be able to make any plan changes. Any plan change made on
ar after Cctober 1, 2016 will result in the e group losing
transitional status and being forced to go to modified community
rating.
Effective October 1, 2017, all groups of 2-99 employees will
have to have ACA compliant plans or grandfathered plans
transitional plans I,__-:l|'EI_I I:El”I:'Ij qr —Jr'u‘lrru |1i'u=-r |j [_II‘ 157 will be

: are plans that

were in place prior to March 2' E'I:IIEI -:Hllj h=4"|—' r‘u:lt had any
[:|I=4r'| r}'|=4r'|qn=-= ar }'Hr'u'{E': in fru—' remium cost-sh |.:4r'iru;|.

500 :.l':l range fo I‘IIII_EE th__E' EI[_|1'|| NS in mare dl:'fzul

May is Disability Insurance Awareness Month
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W hope this edition of The Pike & Preston Minute has been helpful. Please let us know if yvou hawe a topic you
would like discussed or if wou would like to schedule a meeting to discuss these or any ather topics
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